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February is...
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Awareness Month
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Declaration on the Elimination of Violence against Women
1993'H UN O} 9= 24

Article 1

Any act of gender-based violence that result in, or is
likely to result in, physical, sexual or psychological
harm or suffering to women, including threats of
such acts, coercion or arbitrary deprivations of
liberty, whether occurring in public or in private life.
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ABOUT OCE ™ TALK TO SOMEONE Y REPORT A CONCERNY LEARN & GET INVOLVED ¥ POLICIES & LAWS ¥ ESPANOL ™ Q

——— —

FILE A FORMAL COMPLAINT

REQUEST INFORMAL RESOLUTION

DISCLOSE ANONYMOUSLY
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Stanford University

Welcome to the new SHARE Title IX website

We value your insights and feedback on your experience navigating the new SHARE site. Please complete this short survey. Thank you.

@ FEEDBACK:

Stanford ‘ SHARE Title IX Search this site p

Education and Outreach |wv Reporting and Complaint Resolution | Policies and Procedures |wv Training and Compliance | Get Help |wv ContactUs |v

Training and Compliance

General Training Information
Sexual Harassment Prevention Training 2022 Requirements

Course Comparison
2022 is a Sexual Harassment Prevention Retrain Year for Non-supervisory Employees, Academic Staff, and

. Postd
Faculty and Supervisors ostdocs

California Senate Bill 1343 » mandates training in sexual and gender-based harassment and abusive conduct for ALL
Non-Supervisory Staff non-supervisory employees, academic staff, postdocs, and contingent employees (including casual, Stanford temporary
employees, and student-staff) every two years. If you are a supervisor or faculty member, please do not complete this

Graduate Students course. This is only for non-supervisory employees.

Faculty and supervisors retrain every odd year.

Undergraduate Students ) ) )
Non-supervisory employees, academic staff, and postdocs retrain every even year.

SHARE Title IX Personnel Non-supervisory contingent employees, including casuals, Stanford temporary and student employees, retrain every
Training Materials odd year.

Please learn more by reviewing the following FAQ flyers:



of 2| CH=te] I3 & : UC Berkeley
UC Berkeley Leave site quickly |[RSSESRNEN. Q -

Addressing Sexual Violence & Sexual Harassment

Home~  Supportv Reportingw  Prevention Engagement~  Required Training & Policiesv  Leadership & Data~  Leave site quickly

Home » Community Prevention & Response Efforts

Community Prevention & Response Efforts

There are many opportunities for UC Berkeley students and employees to get involved in sexual violence QUSCICLINKS
and sexual harassment prevention at UC Berkeley. 1 Leave Site QuiCklyff‘
For tips on helping someone who has experienced harm related to sexual violence, and/or to how to be an —

For emergencies, call 911.
active, prosocial bystander/upstander, visit the Ways to Help Someone and Be an Active Bystander page.

Wi Confidential Supbport®
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Institute Discrimination &
Harassment Response Office

Prohibited Conduct (Policies) Reporting Options

Responsible Employees

Supportive Measures Resolution Pathways Education

Student Online Training
Request a Training
Materials

Sexual Harassment Prevention Training
Initiative

Most employees have a duty to respond to student
disclosures of sex-based discrimination. Managers and
Supervisors have an additional duty regarding employee
disclosures.

© What it means to be a "Responsible Employee"

L :

Notifying IDHR as a
Responsible Employee

@ If you've been assaulted

Annual

Submit an Incident Report
Report

Q

Please use this form to seek assistance

and information from the IDHR Office for
incidents involving discrimination,
harassment, or bias. This includes gender-
based discrimination (sexual assault,
sexual harassment, intimate pariner
violence, and stalking).

Please use this form to notify the IDHR
Office if you leamn of an incident of gender-
based discrimination (including sexual
assault, sexual harassment, intimate
partner violence, and stalking) involving a
student or someone you supervise.

FAQs

Emergency Contact

- MIT Police: 617-253-1212
- Urgent Care: 617-253-4481
- Dean on Call: 617-253-1212




RESEARCH ~  MEW VENTS v  ABOUT ~

UNIVERSITY OF

: OXFORD *  ACADEMIC v FEES & *  OXFORD
CRLRILD) STUDENTS STUDENTS MATTERS FUNDING IMMIGRATION LIFE

Home . Oxford students @ Welfare and wellbeing © Sexual Harassment and Violence Support Service

Sexual Harassment and Violence Support
Service

The Sexual Harassment and Violence Support Service provides a safe space for you to be heard, with
advisors offering free support and advice to any current student who has been impacted by sexual
harassment or violence. All specialist caseworkers at the service are trained to support you at your pace,
non-judgementally and in confidence.

To arrange an appointment with one of our caseworkers, please complete our online form or
email: supportservice@admin.ox.ac.uk. You do not have to provide any information in your submission
regarding what has happened.

HERE

FOR YOU

About the support service Book an appointment What to expect from the Support
Service

GRADUATION &
LEAVING OXFORD

SYSTEMS & SERVICES

ACCESS STUDENT SELF SERVICE

[ Select from the list: ~|

OXFORD AGAINS
i Nl EN

Find out more how the University is tackling
sexual harassment and violence

RELATED WEBSITES
*+ Consent Matters
LATEST STUDENT NEWS

wio)

SEARCH THE OXFORD STUDENTS' SITE
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http://humanrights.korea.ac.kr
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